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Upon completion of this workshop, participants will be able to:

1. Describe the differences between Glaser & Strauss’ classic grounded theory, Strauss and Corbin’s revision of grounded theory, and Charmaz’s constructivist grounded theory;

2. Identify how grounded theory can be used to address social and racial injustice;

3. Identify the research processes that are central to all forms of grounded theory; 

4. Demonstrate skills in adjusted conversational interviewing and semi-structured qualitative interviewing;   

5. Discuss the challenges involved in conducting grounded theory research; and

6. Describe best practices related to conducting grounded theory studies and teaching grounded theory to social work students.   




Grounded Theory (GT): 

· A research method that produces a theory grounded in data (thus called grounded theory) 

· Can be based on either qualitative or quantitative data
 
· Is used to generate a theory that offers an explanation about the main concern of the population of a substantive area and how they resolve that main concern 

· Is a study of a concept (core category)

· Describes a social or psychological process

· Is based on conceptualization that leads to theory development rather than description of content or thematic analysis


Research Design in GT: 

· GT includes a balance of inductive and deductive methods 

· The initial stages of GT are inductive as categories begin to emerge

· The intermediate and final phases become both inductive and deductive through the process of constant comparison

· In classic GT, there is no a priori literature review; a literature analysis is conducted as part of the research process. In other GT methods, the study is informed by a literature review

· In classic GT, “all is data”


Date Collection in Qualitative GT studies: 

· Classical GT uses a “spill question” and adjusted conversational interviewing

· Other GT methods use semi-structured interviews





Constant Comparison: 

· Compare incidents in the data until saturation 

· Compare incidents to concepts

· Compare concepts to concepts 



Data Analysis in Grounded Theory:

· Constant comparative method

· Open coding (initial line by line coding of incidents to build concepts and categories into substantive codes; substantive codes fracture the data) 

· Axial coding (relating codes to one another) 

· Selective coding (choosing the code to be the main category)

· Defining categories (grouping codes into categories based on their common properties)

· Memoing (short notes written to oneself related to what you have thought, heard, read, thoughts about codes, or thoughts about how the codes relate to the emerging theory)  

· Theoretical sampling (occurs after substantive codes are saturated)

· Theoretical coding (compares substantive codes and describes the implicit relationships between the codes; theoretical codes weave the fractured story back together and lead to the emergence of the core variable) 

· Delimiting (data irrelevant to the theory or core variable are removed)

· Sorting (theoretical memos are sorted to refine concepts and adopt certain categories as theoretical concepts)

· Writing the theory (use of gerunds)

· Evaluation Criteria: Fit; Workability; Relevance; Modifiability  
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Best Practices


· Team Approach

· Flexibility

· Managing biases/going in with no assumptions

· Choosing the right people
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